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AGREEMENT made this day o f, » 1940, by and
between the UNITED SYRUP & PRESERVES EMPLOYEES UNION OF GREATER NEW YORK, LOCAL 
#193, hereinafter called the Union, and 
hereinafter called the Employer,
1I1IIS S E T  H :
WHEREAS, the Employer is  engaged in the business o f manufacturing, 
marketing and se llin g  syrup, preserves and syrup products, and in connection 
with said business the Employer employs routemen and other workers; and 
WHEREAS, the Union is  a bona fide labor organization; and 
WHEREAS, the Employr recognizes the Union as the sole co llective  
bargaining agency for a l l  o f  the routemen and other workers employed by such 
iloyer; and
WHEREAS, i t  is  the purpose o f this agreement to  promote and main­
tain mutual understanding between the parties and the Employer and it s  employees, 
and it  is the desire of both parties to  establish and maintain fa ir  and equit­
able working conditions fo r  said industry.
NOW THEREFORE, in consideration o f the sum o f ONE DOLLAR each to 
the other in hand paid, the receipt whereof is  hereby acknowledged, and in con­
sideration o f  the mutual covenants, promises and conditions hereinafter set 
forth , the parties agree to  and with each other as follow s:
FIRST: EMPLOYMENT
a) The Employer as he or it. is now or may hereafter be 
constituted, whether individually, co-partnership, or corporation, shall employ 
and continue to  employ only members o f the Union in good standing in a l l  of the 
establishments or places of business now or herafter conducted or naintained by 
the Employer. This provision shall apply to a l l  routemen, non-routemen drivers, 
cooks, shipping clerks, f i r s t  class helpers, and other employees who do prod­
uctive work or act as routemen except in an emergency.
b) The Union agrees, to  the best of its  a b ility  to
 ^ * *
furnish to the employer within forty-eight (48) hours a fter request, such sat-
/
isfactory  employees as the Employer may require under the terns and conditions 
contained in th is agreement.
c) I f  the Union shall he unable to supply to the Em­
ployer manbers in good standing of the Union as employees within forty-eight 
(48) hours a fter written demand therefor from the Employsr then and in that 
event the Employer shall have the priv ilege to  obtain such employees in the 
open market, providing, however, that such enployees shall immediately apply far 
membership and a working card from the Union, and the Union agrees to furnish 
working cards to such new employees upon commencement o f employment upon payment 
to  the Union o f  in itia tion  fees and dues from the date of such employment, and 
to admit such employee into membership in the Union unless the Union shall have 
substantial and reasonable objections thereto.
d) The Employer shall not employ and employee ex­
cept in the manner hereinbefore set forth , and no Employer shall negotiate or 
make any individual agreement with any employee except through the duly authorized 
o ff ice rs  of the Union. Any individual contract made between the Employer and
any employee p rior  to the making o f  this agreement is hereby declared null and 
void; and the Employer agrees not to require such individual contracts during 
the l i f e  of th is agreement. It is  agreed that each and every routeman, at pre­
sent in the employ o f  tte Employer or hereafter to  be emplojed by the Employer, 
fo r  om year a fter the termination o f  his employment with the said Employer, 
w ill not s o l ic it  nor canvass the customers of the Employer with whom said route- 
man had dealt or canvassed while in such employ, nor shall he aid or assist any- 
oj»  d irectly  or in d irectly , to s o lic it  or canvass such customers. T*© Employer 
may however, enter into individual restrictive  covenants and trust fund agree­
ments with his routemen not contrary to the provisions o f th is  agreeuEnt.
e) In the event that a member of the Union who is  or 
has been employed by the ^ p loyer  shall be suspended or expelled, or shall re­
sign from tie Union, the Union shall give written notice thereof by registered 
mail to said Employer. Such notice shall be conclusive proof of the due suspen­
sion, expulsion, or resignation o f  such member, and the "mployer shall discharge 
s a id ^ j^ ^ e e  and replace him or her with a member of the Union in good standing^
■2-
within one week o f receipt o f  notice from the Union*
f )  New help may he employed upon t r ia l  not exceeding 
the follow ing periods; Routemen and cooks, four weeks; non-routemen drivers 
one week* Upon the teimination o f  the t r ia l  period, the employment shall be­
come permanent and the employees shall not thereafter be discharged except in 
acccrdance with the provisions o f this contract. A ll members cf the Union, of 
whatever c la ss ifica tion , employed at the signing of this contract shall be con­
sidered permanent employees.
g) Employees who are members cf the Union now in the 
employ o f the Employer, sh a ll be continued in th e ir  employment during the l i f e  
of this agreement subject to a l l  the terms and provisions thereof.
h) New inside help may be engaged on a temporary basis 
without being considered permanent employees. Such temporary workers are to  
be furnished by the Union fo r  the duration o f the season at the request cf the 
Employer. The Union agrees to issue temporary working cards to employees so
furnished*
i )  I t  is  agreed that the Employer shall employ a min­
imum cf two employees. In no event shall the Employer do any productive work 
or serve as a routeman,
j)  Each driver or routeman sh a ll account to the Employer 
for monies collected  on such route.
SECOND: DISCHARGE
a) In the event the Employer desires to discharge an 
employee for any reason other than dishonesty, the Employer shall notify  the 
Union by registered mail two weeks before the e ffe ctiv e  date of the discharge. 
Thereupon an attempt shall be made to  adjust the natter by m gotiations, pro­
vided, however, that i f  the m gotiations are ineffectu al t o s e tt le  the dispute 
then the parties shall proceed to  arbitration as provided herein. The discharge 
shall not become e ffective  pending the outcome o f the arbitration .
b) In the event the alleged reason fo r  the discharge
is  tte dishorn sty of the employee, such employee may be surmarily discharged,
provided, however, t in t  the Employer shall immediately notify  the Union by
registered mail of such discharge, i t  nay request arbitration , as provided
-3 -
for lera in . The arbitrators shall render their decision within three days after 
the matter has been submitted to them. In the event that the arbitrators shall 
decide in favor of the employee, the employee is  to be reinstated and fu lly  paid 
for  the tine he was out. ^be discharge of any employee under this sub-division 
shall not be a reason fo r  reducing the number of the Union anployees in any es­
tablishment.
c) When a position occupied by anenployee becomes va­
cant due to  resignation, death, incapacity, discharge, or any other causes 
whatsoever, the place of such employee shall forthwith be f i l l e d  by another em­
ployee Who shall be a manber of the Union ingood standing at a salary no less 
thank the minimum.
d) The Union shall be the sole judge of the good stand­
ing of the members, and upon notice by the Union to  the Employer in writing 
that an employee is  not a member in good standing o f  the Union such employee 
shall be discharged within one week cf receipt of said notice from the Union.
e) The entiy into the business of the “raployer o f
a stockholder, d irector, member of the f i m ,  relative , cr nember cf the family, 
shall not be su fficien t cause for discharging any employee who shall be a mem­
ber of the Union in good standing. Relatives of any shareholder, partner, d ir ­
ector, or member of the firm, who w ill be working in the plant or on a route of 
the Employer shall be and become members of the Union.
f )  Whenever an employee shall enter into business as 
a manufacturer, he shall automatically cease to be a manber cf the Union and 
shall be treated and considered an Employer.
THIRD: WORKING HOURS
a) The work week of a l l  employees covered by th is  agree­
ment, including routemen and productive workers and other employes shall con­
sist o f five  days, from Monday to Fridey, in clusive. Far non-routemen drivers 
and for inside workers, the daily working hours shall be from 8:30 A.M. To 12:00 
and from 1:00 P.M. to 5:30 P.M., i . e . ,  a to ta l of forty  (40) hours.
b) Ear routemen, the Employer shall maintain a record 
fo r  hours worked, and routemen sh a ll work no more than an average of forty-two 
and one-half (42 -^) hours per week, computed on an annual basis. Eor any hours 
worked in excess of such average, routemen who are employed on wages or salary
M
shall be compensated at the overtime rate of time and one-half.
c) Whenever employees are requested to  work on Saturday 
or beyond the scheduled hours, they shall be paid at the rate of time and one- 
h a lf, Whenever employees are required to work on Sunday or holiday, they shall 
be paid at the rate o f double time. In a l l  cases under this provision the Union 
must be n otified  prior to the commencement of overtime work, ^he Employer agrees 
net to request or cause any employee to work beyond the regularly scheduled 
hours on evenings when the Union is  conducting a meeting o f  its  members,
F0UR1H: HOLIDAYS
a) It  is understood that a l l  the employees of the Em­
ployer shall receive the following holidays with pay;
New Year’ s Day 
Decoration Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day
Employees who desire Yom Kippur, Rosh Hashona, Passover, Good F ri- 
day, or any other religious day as holidays shall be granted such holidays or 
any o f them in place o f  any of the above,
FIFTH: VACATIONS
a) Workers who have been in the employ o f the Employer 
for one year shall receive one week’ s vacation with pay, and thereafter shall 
annually receive two week’ s vacation with pay. Workers who have been in the em­
ploy of the Employer far two years shall receive annually two week's vacation 
with pey.
b) In the event of any employee who shall have been in 
tlte employ o f any Association member fo r  at least one year shall become sick  or 
disabled, he sha ll be entitled to a leave of absence of a period o f  three months 
during which time he shall not be engaged in other employment or in any txisiness 
but shall be actually sick and shall be entitled  to the return o f  his position i f  
shall recover and furnish satisfactory evidence o f his ab ility  to return to
ark- - 5.
c) It  is  further agreed that i f  during the illness or 
d isa b ility  of such employee the Employer shall continue to  pay said employee 
his regular wages, the Employer shall not be obligated to hire or accept any 
other Union member as a substitute Cor such disabled a* i l l  employee,
SIXTH:' WAGES
a) A ll wages shall be paid weekly and in cash. The 
following wage scale shall prevail during the term of this agreement;
Routemen shall receive a min­
imum wage of Forty-five ($45.00) Dollars per week, each and every week of the year
A ll non-routemen drivers shall
receive a minimum wage of T hirty-five t$35.00) Dollars per week.
Cooks shall receive a minimum
wage of Forty-five ($45.00) Dollars per week, and shall be eraplo3©d fifty -tw o 
(52) weeks in the year.
F irst grade helpers o f assistant
cooks shall receive a minimum wage of T hirty-five ($35.00) Dollars per week.
Inside employees shall receive 
a minimum wage of Twenty-two ($22,00) Dollars per week.
b) The wage scale o f  temporary employees shall be 
Eighteen ($18,00) Dollars per week. From April 1st and ending ihe f ir s t  day of 
October.
SEVENTH: UNION REPRESENTATIVES
a) Each shop or factory o f  the Employer shall have a 
shop chairman who shall be elected by the employees employed in said shop and 
who shall act as th e ir  representative in dealing with the Employer and the acts 
and decisions of said shop chairman in so dealing Bhall at a l l  tinBS be subject 
to the approval of the Union.
b) The Employer agrees to permit duly accredited 
representatives o f  the Union to v is it  the factory at any tine during working 
hours. It is  understood that such representative shall not interfere with the 
production o f the Employer and shall n otify  the Employer upon his entry into 
the place of business,
c) It is mutually agreed that the Union is the real
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party in interest under the terras of this agreement with respect to the proper 
enforcement of the provisions thereto, and no individual member may act on any
subject matter contained in this agreement without the consent o f the Union.
EIGHT: ADJUSTMENT AND ARBITRATION
a) A ll disputes between an Emplo^r and an employee 
shall be taken up for  adjustment with the Union throu^i i t s  duly authBrized 
agent. In the event that no settlement or adjustment can be nade by d irect 
negotiations between the Employer and the Union, the matter w ill be submitted to 
arbitration as follow s: The Union and the Employer shall each appoint one ar­
bitrator within three days a fter  notice of the demand o f arbitration , and such 
appointees shall constitute a Board of Arbitration to hear and decide the dis­
pute. ^he Board of Arbitration sha ll meet within five  days thereafter. Should 
tip Arbitration Boa*d as so ooneituted f a i l  to agree, such matter shall be sub­
mitted as expeditiously as possible to  a person to be selected and designated 
by the New York Mediation Board, who shall hear and determine the issues o f the
dispute and grievance and his decision shall be fin a l and hindinr on a l l  parties.
b) It  is mutually agreed that during the terms o f th is 
agreement no Employer w ill cause, order, or direct any lockout o f employees and 
the Union w ill not order, d irect or permit, any s tril® ot stoppage of work 
against the Employer.
NINTH: MISCBUANEOOS
a) Any Union card or placard furnished to  the Employer 
by the Union shall remain the property o f  the Union and shall be returned to  
the Union upon request.
b) The Employer agrees to carry Workmen’ s Compensation 
Social Security and Unemployment Insurance for  the benefit of its  anployees.
A ll other applicable employee benefits established by Federal, State, or Mun- 
iciapal law or regulations are recognized and nade part o f this agreement and 
shall be complied with.
c) The Employer agrees to  nanufacture it s  products 
under sanitary conditions.
d) The Employer agrees not to request orrequire o f any 
member of the Union that he or she operate or ride on a motor vehicle which is  
not covered by l ia b i l it y  and property damage insurance.
a) It is agreed that the Employer w il l  nob da any 
work nor require it s  employees to do any work, d irectly  ctp in d irectly , for  any 
iirm  or corporation engaged in the syrup or preserves industry that is involved 
in a strike or labor dispute,
f )  The Employer agree* that during the o f f  or slow 
season, a l l  o f  the work shall be equally distributed among a l l  o f the permanent 
inside employes.
g) It is  agreed that at the request of the Union by 
registered mail, the Employer w il l  deduct dues from the wages of each employee 
covered by th is agreement and pay such dues to the Union weekly.
h) In case o f labor troubles between the Employer and 
any other labor Ufcion in the establishment o f such Employer, the Union reserves 
the right to  refuse to permit it s  members to work during the existence of such 
labor trouble.
i )  Tbs provisions o f  this agreement and th» rights and 
benefits provided herein shall intire to the parties hereto and to each and every 
member o f the Union and t o  the Employer,
J) This agreement shall be binding on the parties 
hereto, their assigns and successors in in terest.
k) It is agreed between the parties that in the event 
any portion o f the within agreement is  invalidated by any court cf competent 
jtlri edict ion, that the remaining portion o f  th is agreement shall continue in fu l l  
force andeffect,
TENTH: DURATION
a) This agreement * a l l  go into e ffe ct  inmedlately, 
and w ill expire, April 1, 1943, and the terms thereof shall automatically be 
renewed from year to year thereafter unless sixty (60) days p rior  to  the expir­
ation o f the agreement notice in w ritiig  by registered mail is  given ly  either 
party to the other o f the desire to  propose changes in said agreement, or o f an 
intention to terminate the same.
IN WITNESS WHEREOF, the parties hereto have herewith set their 
hands and seals the day and year f i r s t  above written.
United Syrup and Preserves Employees 
Union, Local no. 190
By: ___________Charles -hushan
By:
United Retail & Wholesale Employees o f 
America C.I.O .
Approved by:
John V. Cooney Sec-Treai
United Syrup and Preserves Employes Union o f 
Greater New Yorfc, Local $193
By:
Executive 3oard
In consideration o f the mutual covenants contained herein and the 
Union contract simultaneously signed herewith, it  is agreed as follow s:
This agreement executed this day together with a certain union 
contract executed the same day is  made part hereof.
Then in the event any portion o f  the Union contract shall con flict 
with any o f the terms hereof the conditions herein shall p revail and be 
controlling.
Paragraph "Third” subdivision "a” , "b ", and "c" and paragraph 
"sixth" subdivision "a" o f the Union contract shall be amended and modified 
to read as follow s:
Cooks shall have a five  day work week at forty  ($40,00) dollars 
a week for 5 day work week. A ll inside help shall have equal d iv ision  o f 
work. Temporary help shall be paid $18,00 a week.
Routemen shall have a five  day work week at $37.50 a week not ex­
ceeding 42^ - hours fo r  52 weeks a year.
Paragraph "Fifth" in subdivision "a" o f the union contract shall 
be amended and modified to  read that each employee shall receive 10 days 
vacation i f  employed more than one year other-wise one week, with pay.
The Employer shall have the right in the event o f  any dispute
with employees to  submit this to the Trade Board as is  contained in a cer-
\
tain association contract with the Union.
This contract shall take e ffe c t  immediately and expire April 1, 1943.
In witness whereof the parties hereto have hereinto set their hands
and seals, the day and year f i r s t  abore w ritten.
United Syrup and Preserves Employees 
Union, Local No. 193
By: ____________Charles Shushan
By:
United Retail & Wholesale Employees of 
America C.I.O.
John V. Cooney Sec-Treas.
Approved by:
tfnited Syrup and Preserves Employees Union of 
Greater New York, Local #193
By:
Executive Board
